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Modern Slavery Statement
Published in accordance with the Modern Slavery Act 2015
Our Commitment
Centre Glass & Hygiene is committed to preventing modern slavery, human trafficking, forced labour and exploitation in all forms. We conduct our business with integrity and transparency, and we expect the same high standards from everyone we work with, including suppliers, contractors and business partners.

We take a zero‑tolerance approach to modern slavery and are dedicated to ensuring ethical and responsible practices throughout our operations and supply chain.
About Our Business
Centre Glass & Hygiene supplies specialist cleaning, hygiene and facilities products across the UK. Our supply chain includes manufacturers, distributors and service providers both domestically and internationally. We recognise that certain sectors and regions may present higher risks, and we actively monitor these areas to ensure compliance with ethical labour standards.
Our Policies
We maintain a range of internal policies that support our commitment to preventing modern slavery, including:
Modern Slavery & Human Trafficking Policy
Ethical Sourcing Policy
Whistleblowing Policy
Recruitment & Right‑to‑Work Procedures
Supplier Code of Conduct
These policies outline our expectations and provide clear guidance for employees and suppliers.
Supply Chain Standards
We expect all suppliers to:
Comply with the Modern Slavery Act 2015
Prohibit forced, bonded or child labour
Provide safe, fair and lawful working conditions
Maintain transparent recruitment practices
Allow freedom of movement and fair pay
Demonstrate their own due‑diligence processes
Suppliers may be required to complete a Modern Slavery Questionnaire and provide supporting evidence.
Due Diligence & Risk Management
We assess and manage modern slavery risks through:
Supplier onboarding checks
Annual supplier reviews
Risk‑based audits
Country‑of‑origin assessments
Ongoing monitoring of high‑risk product categories
Where concerns are identified, we work with suppliers to implement corrective actions or, if necessary, terminate the relationship.
Training & Awareness
Employees involved in procurement, recruitment and supply chain management receive training on:
Identifying signs of modern slavery
Reporting concerns
Understanding legal obligations
Ethical sourcing practices
This ensures our team can recognise and respond to risks effectively.
Reporting Concerns
We encourage employees, suppliers and third parties to report any concerns about modern slavery. Reports can be made confidentially through our whistleblowing process. All concerns are investigated promptly, and we do not tolerate retaliation against anyone who raises an issue in good faith.
Our Ongoing Commitment
We continue to strengthen our approach by:
Enhancing supplier assessments
Increasing training coverage
Improving transparency across our supply chain
Reviewing and updating our policies annually
Our aim is to ensure continuous improvement and maintain the highest ethical standards.
Approval
This statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and constitutes Centre Glass & Hygiene’s Modern Slavery Statement for the current financial year.

Name:  Mr Leslie Boakes
Position: Managing Director
Signature: 
Date:  23-04-26
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